DocuSign Envelope ID: EDFBB523-07C9-418F-8070-0D618CFC672A

Tentative Agreement between the Davis Joint Unified School District (District)
and the Davis Teachers Association (DTA)

The Parti r his Tentative Agreemen ncl n iations for the 2021-2022 an

2022-2023 school years, with the exception that if the District thereafter adopts a 45 day
budget revision with increased state funding and/or COLA greater than the Governor’s

May 2022 revise which set COLA at 6.56% for 2022-2023, the Parties may reopen
2022-2023 negotiations for Article 14 salary and benefits only.

ARTICLE I: AGREEMENT

1.2 This agreement shall remain in full force and effect from the date of ratification, up to and
including June 30, 2023, with the exception that if the District thereafter adopts a 45
day budget revision with increased state funding and/or COLA greater than the

Governor’s May 2022 revise which set COLA at 6.56% for 2022-2023, the Parties
may reopen 2022-2023 negotiations for Article 14 salary and benefits only.

ARTICLE IX: REASSIGNMENT AND TRANSFER

9.1 Definitions

9.1.3 Transfer: Transfer is the relocation of a bargaining unit member (school to school,
school to District Office, etc.)

9.3 Assignment

All members of the bargaining unit are given an initial assignment by the Board of Education in
accordance with law. Assignment is the initial placement of a bargaining unit member in a
specific location and position classification(s) in the school district.

9.3.1 The following bargaining unit classifications shall be considered placed at a
ifi hool-site location: Classroom Teacher, Readin ecialist, Education

Specialist (Special Education Teacher), English Language Specialist, Science
Specialist, Counselor and Teacher Librarian. All provisions of Article IX shall apply
to these members.

9.3.2. All other bargaining unit classifications shall be considered assigned to the
District Office. Article IX shall not apply to bargaining unit members assigned to

the District Office.

9.5 Administratively-Initiated Reassignment and Transfer
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9.5.6 An_administrator priretpal-may enter into a conversation with a staff member

regarding any position that would be available. Nothing in this section shall preclude the
principal's right to conference with staff concerning open positions.

ARTICLE XI: CLASS SIZE

11.3 Because situations arise where a few or no constructive alternatives exist to having class

sizes in excess of the above ideal maximums (in accordance with Article 11.2, 11.2.1,
1 2 2) the Dlstrlct and DTA agrees to the foIIowmg process have—prmapab—eﬁt-heﬁ

11.3.1 Elementary:

11.3.1.1

Principals or their designee utilize collegial methods to attempt to

r lve cli ize problems. Th llegial meth may incl
but are not limited to assistance with additional aide time, release
time for planning, preparation, or conferencing, readers or

additional in-service training.

11.3.2 Secondary:

11.3.2.1

No later than the final drop date, which is the twenty-fifth (25
school day following the start of the first and second semesters,
the District shall notify the Davis Teachers Association President
and each affected teacher with a student load of more than 160

for n hers and 225 for n hysical
education teachers, in writing, of their overall student number (not
including Teaching Assistants).

11.3.2.2 When class sizes exceed the ideal maximums (160 students per

1.0 FTE secondary or 225 students per 1.0 FTE physical education
the teachers will be compensated $2 per student per day that the
overage occurs. Teachers wil be compensated only for the
number of days their student load is over the ideal maximum.

11.3.2.3 Payment will be calculated based on the student load on the day
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11.3.2.4 Music, typing, and independent lifetime sports/P.E. sections are
exempt from the class size maximums.

11.6 In acknowledgement that there may be circumstances where Special Education
Teachers may be asked by administration to voluntarily accept case management
duties over the state mandated 28:1 caseload limit; the District and DTA agree:

° To compensate Special Education Teachers at a rate of 1/14th of their daily
rate per student over the 28:1 caseload limit.

each student over the 28:1 caseload I|m|t is on the members resgectlv
caseload.

° Written agreement from the member is required to add students over the
28:1 caseload limit.

° When an overage opportunity exists, the Director of Special Education or
Designee will inform the Association President and teachers assigned to

he site where the over Xi r ing volunteer k |

overages.
° hould there be n ropriately credentialed volunteer he site; th

District will open the volunteer opportunity to all other appropriately
r ntial hers in the Di

° In the case that more than one appropriately credentialed teacher requests
the vquntarv overage assu_qnment the foIIowmg crlterla will be used (Ilsted

ARTICLE XlII: EXTRA-DUTY COMPENSATION

13.7 The extra duty rate of pay shall be $41.00-$33-66 per hour.

ARTICLE XIV: SALARY AND FRINGE BENEFITS

In r nition of the Board of E ion’ mmitmen losing th mpensation

the Davis Teachers Association and the District agree that all DTA bargaining unit
members will receive the following compensation:

e For the 2021-2022 school year
o A one-time lump sum payment of 1.0% of each bargaining unit member's

base salary retroactive to July 1. 2021 for bargaining unit members
employed as of the date of this agreement.

o An_on-going salary schedule increase of 1.7% of each bargaining unit
member's base salary retroactive to July 1, 2021 for bargaining unit
members employed as of the date of this agreement.
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o

o

Add a 189 day sub-column for nurses to the PSYCHOLOGIST/
COORDINATOR/ SPEECH LANGUAGE PATHOLOGIST/MENTAL HEALTH
THERAPIST salary schedule. The existing NURSES salary schedule shall
be removed.

Payments will be made within 60 days of the DTA ratification date and
adoption by the Board of Education.

e For the 2022-2023 school year

o

o

A one-time lum m ment of 1.0% of h bargainin nit member'
base salary retroactive to July 1, 2022 for bargaining unit members
employed as of September 15, 2022. Payments will be made on October 31,
2022.

An_on-going salary schedule increase of 2.0% of each bargaining unit
member's base salary.

Add $1000 on-going to steps 1. 2 and 25 on the DTA Teacher, Elementary
Counselor, and Head Counselor Salary Schedules effective July 1, 2022.
Increase all cells in steps 11, 13, 15, 17. 19 by 2% on the DTA Teacher,
Elementary Counselor, Secondary Counselor and Head Counselor Salary

Schedules effective July 1, 2022.
Beginning July 1, 2022, the hourly rate for the certificated teachers who

teach the California Adult Education Program courses (High School
Diploma, CTE, Workforce Preparation, Parent Child K12-Success, and
English Second Language) will be $41.00 per hour.

Full time unit members who provide adequate documentation of alternative
medical coverage by the DTA ratification date and adoption by the Board of
Education will receive a one-time lump sum payment of $750. Unit
members empl | han full tim half time or more shall receiv
proration of the one-time lump sum payment.

Payments will be made within 60 days of the DTA ratification date and

adoption by the Board of Education.
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14.12 Fringe Benefits

14.12.1

Effective January 1, 2022 duty—-4-2649, all full-time bargaining unit members
shall receive the following District contributions toward medical heakth-and
welare-benefits:

Single Party: $7.655 $6:245

Two Party:  $11.555 $46:445

Family: $13,655 $42:245

Benefits will be available to domestic partners (registered with the Secretary of
State) in the same manner as to married couples.

Any refunds due to benefit cap changes will be made within 60 days of
the DTA ratification date and adoption by the Board of Education.

Effective July 1, 2022, all full-time bargaining unit members shall receive the
following District contributions toward medical benefits:

Single Party: $8.035 $7-655
Two Party:  $11,935 $+4555
Family: $14.035 $43,655

Benefits will be available to domestic partners (registered with the Secretary of
State) in the same manner as to married couples.

Any refunds due to these changes will be made within 60 days of the DTA

ratification n tion by the Board of E ion.

empJeyee—assﬁ%a-ﬁee-pFeg-ﬁa-m-e*eept—as-mdﬁa%ed—béew Effectlve July 1.

2022 for those members worklnq 5 FTE or more, the Dlstrlct aqrees to




DocuSign Envelope ID: EDFBB523-07C9-418F-8070-0D618CFC672A

[— DocuSigned by:
B7 onrnér\on 7 —

Amanda Rayls, DTA Lead Negotiator

DocuSigned by:

Lawra. Suanitas

EERE9234-200394R7

Laura Juanitas, Associate Superintendent

6/3/2022

Date

6/3/2022

Date



